
METHODS

BACKGROUND STUDY DESIGN

ANTICIPATED IMPACT

What Sexual Assault Nurse Examiners (SANEs) Do
• Provide trauma-informed care and forensic evidence collection
• Require advanced clinical skills and frequent interaction with the legal system

Key Problems
• National SANE workforce shortage
• High emotional burden and on-call demands
• Variable training quality across programs
• Limited institutional support → poor retention

Local Gaps
• New investment in plastic pelvic simulation training
• Limited data on:

• Training adequacy
• Emotional burden
• Workforce sustainability 

Study Objectives
• Evaluate training, confidence, and workforce barriers
• Inform strategies to improve retention and program development

Study Design
• Digital cross-sectional survey with embedded pre/post assessments
• Pelvic simulation training using standardized models
• Anonymous SGID-linked responses across timepoints

Data Collection
• Baseline survey: training, confidence, emotional burden, workforce factors
• Pre/post surveys: change in confidence and preparedness

Participants
• Current, former, prospective SANE nurses
• Age ≥19 years; institution-affiliated

Time Commitment
• Baseline survey: ~15–20 minutes
• Pre/post simulation surveys: ~5–10 minutes total
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• Identify modifiable training, emotional support, and workforce factors affecting 
SANE preparedness and retention

• Inform improvements in orientation, simulation-based education, and staffing
• Strengthen long-term SANE workforce capacity
• Improve care and experiences for survivors of sexual assault

FUTURE DIRECTIONS

Figure 1. Female plastic pelvic 
simulation model used for training.

• Longitudinal assessment of SANE workforce retention following changes
• Development of targeted interventions to address emotional burden and 

burnout
• Use findings to support grant funding and program expansion
• Establish a formal VCOM-Auburn-SANE program partnership
• Expand simulation training to include male pelvic and urogenital models
• Implement live-model training for SANE nurses
• SANE-led education for medical and nursing students (trauma-informed 

care, forensic evidence collection, survivor-centered communication, SANE 
kit workflows)

• Administer follow-up surveys to assess confidence and preparedness after 
live-model training

STUDY TIMELINE

SURVEY DOMAINS

Training & Preparedness
• Onboarding adequacy
• Training duration
• Hands-on training exposure
• Orientation structure

Clinical Confidence
• Pelvic exams (male & female)
• SANE kit completion
• Chain of custody
• Trauma-informed communication

Emotional Burden & Well-Being
• Burnout
• Compassion fatigue
• Emotional impact of cases

Workforce & System Factors
• Staffing, call burden
• Compensation
• Institutional support

Legal Experience
• Law enforcement interaction
• Court testimony stress
• Case outcome impact on retention

Retention & Barriers
• Barriers to call participation
• Retention & attrition factors
• Job satisfaction

Table 1. Domains covered in the initial cross-sectional survey.

January 2025
• Initial study idea 

presented

Fall 2025
• Project development
• SANE program 

acquires plastic models

April 2026
• Initial comprehensive 

survey distributed to 
SANE program

May 2026
• Skills check off using 

plastic pelvic model
• Pre/post survey 

completed

Fall 2026
• Data analysis of survey 

data following plastic 
model completed

December 2026
• Official partnership with VCOM-Auburn begins
• Live model training and skill checks for SANEs
• Pre/post surveys for live model training
• SANE-led trauma-informed education for VCOM-Auburn 

University medical and Auburn nursing students

March 2026
• Meetings between VCOM-

Auburn and the SANE 
program to discuss potential 
partnership

2027+
• Continued interdisciplinary 

partnership and analysis of project 
impacts on all entities involved

February 2026
• IRB application 

submitted
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